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ACEMAPP Overview
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Student Profile and 
Custom Field
Student Profile

• Name, address, email, phone number (photo, personal information)

Custom Field

• “Are you a Northside Employee?”

o *This is not the application that waives the requirements for Northside Employees

3



Background and Drug Screen Requirements

Our approved provider for Background Check and Drug Screen is Advantage Students (www.advantagestudents.com). Students and external 
faculty should purchase the Northside Basic Student Package within 24 months from the rotation end date.

Student package (includes background check and drug screen) 

• Drug Screen: 11 panel urine lab test (MRO service included)
• Amphetamines, Cannabinoids, Cocaine Metabolites, Opiates, Phencyclidine, Barbiturates, Benzodiazepines, Methadone, Propoxyphene, Methaqualone and Oxycodone

• Students and external faculty are to share their report with Northside Hospital for review 

• Please confirm Advantage Students and ACEMAPP accounts are linked

Report flags

• Complete review of a report may take up to 3 weeks

• Northside Human Resources department reviews all student flags

• Any rejected reports will be communicated via ACEMAPP and Advantage Students

2 year background and drug screen expiration

• Background and drug screen reports will auto expire after 2 years. 

• Students/External Faculty will be required to re-share their reports under the new requirement.

*Northside employees are waived from this requirement
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The following 
documents are 
reviewed by 
the school

Northside employees are 
waived from these 
requirements
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*Reviewed by the Northside Student 
Placement Office 
(effective 1/1/2025)

Northside employees are waived from these 
requirements



ACEMAPP Requirements: Online Learning Modules

1. Northside Hospital Annual Education (Video & 
Attestation)

2. Northside Hospital Corporate General Compliance 
Training (SCORM File)

3. Northside Hospital Fire Safety Orientation (SCORM 
File)

4. Northside Hospital HIPAA Privacy and Security 
Training (SCORM File)

5. Northside Hospital Workplace Violence Training 
(SCORM File)

Please note: Modules expire 2 years after completion

Northside employees are waived from this requirement
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ACEMAPP Requirements: Non-Clinical Documents

1. Northside Confidentiality/Security Agreement*

2. Northside TB Questionnaire

3. Northside Acknowledgement and Release Form

4. Northside Employee/Non-Employee Attestation

5. Professional Liability Insurance* 

6. Department Unit Orientation (Will not affect 
compliance, however students are expected to complete 
this requirement on their first clinical day)

*Northside employees must complete these 
requirements
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Compliance and Clearance

Requirements

1. Student Clearance

• A comment will be placed in ACEMAPP notifying the school of any issues or students who are not 
cleared to start. Please ensure the parking, badge information, and department unit orientation 
details are communicated to the student.

• Student clearance can be found under the compliance area in ACEMAPP. Comments will only 
be related to questions, concerns, and rotation updates. 

2. Department Unit Orientation Communication

• Uploaded by the student for Senior Practicum rotations on the first day of their rotation

• Completed with the preceptor and/or unit clinician

3. Preceptor Assignment 

• Preceptor information is available to the school via ACEMAPP 

• Preceptor concerns should be directed to the Student Placement Office
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Audit
• Student Placement office will perform routine audits of 

student records throughout each term

• Please ensure the documents are being carefully 
reviewed following Northside Hospital guidelines

• Be mindful of the dates entered by the student. 

• Our team will contact ACEMAPP regarding any 
document that needs to be modified that may have 
been approved in error

• Northside will attempt to not disrupt the rotation if a 
student fails the audit

• The Student Placement team will reach out to the 
school/student/faculty/unit in the event a correction 
needs to be made

• Student may be pulled from the floor; reviewed case by 
case
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STUDENT ROTATIONS



Academic Calendar
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Cohort Rotations – New Spring 2026*

1. Cohort size

• Max. number of 6 students in a cohort group (communicate unique scheduling to Student Placement office and Adjunct Faculty)

• Min. number of 4 students in a cohort group

2.    Dates and shift times

• 12-hour shifts (6:30a-6:30p)

• Students should arrive to the unit no later than 6:40am

• Create the rotation around the onsite clinical days

• 12 hours shift can be split into two groups of students (6:30a-12:30p, 12:30p-6:30p)

3.    Observation opportunities

• Observation is designed for certain cohort groups of 5 or more

• Fundamentals and Mental Health rotations are not eligible for observation

4.    Faculty Credentialing 

• All external, shadowing, and visiting faculty will need to be assigned and credentialed in ACEMAPP
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Precepted Rotations

Scheduling

1. Assignments are based on preceptor availability

2. Please ensure the rotation days are built around days the students have lab and lecture on 
campus

3. All external and visiting faculty will need to be assigned and credentialed in ACEMAPP

4. Preceptor qualifications (if > 1 year of experience is required, please let us know)

5. Select the appropriate unit based on course and student experience 

6. ADA Accommodations for scheduling:
Note: Academic institutions have written policies and procedures for review of documentation submitted by students with disabilities. Academic 
accommodations are provided by the Student Disability Services office or a designated office at an individual college or university.  All disability eligibility and 
accommodation requests are made at the College/University/Institution.

Placement Priority

7. Nurse Extern placement priority

8. Rotations approved for Northside employees require approval from the Student Placement 
Office to re-assign to non-employee students
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Navigating to Entity/Unit Descriptions
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Navigating to Entity/Unit Descriptions- 2
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Navigating to Entity/Unit Descriptions- 3
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Cohort Guidelines
Adjunct Faculty Communication
Expectations
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Adjunct Faculty Communication
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School assigns clinical faculty and may credential in ACEMAPP (not required by 
Northside)

Northside Faculty information is added to custom fields rotations in ACEMAPP by 
the Student Placement office

School should communicate rotation details to Adjunct Faculty three weeks before 
the scheduled rotation start date (faculty orientation, student names, contacts, 
preceptor details, and any course specific information). 



Expectations

1. Cohort faculty should be present on the 
unit to evaluate the students’ level of skill 
and competency. 

2. They should be actively engaged in 
student learning through sustained 
interaction with students as the primary 
educator.

3. If a rotation will not be used as planned, 
please withdraw the requests and notify 
us by email or phone. Northside Faculty 
have arranged their schedules to 
accommodate these rotations and 
require timely notice of any changes to 
the schedule.
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Professionalism and 
Unit Conduct

21



Conduct Expectations
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Personal Belongings
1. Limited facility space 

✓ Please be mindful of personal belongings. 

✓ Ask faculty where students should store their 
personal belongings 

2. Personal belongings should not be left 
overnight. 

3. Please do not leave belongings in the 
breakroom.

4. Students will be directed to use the 
cafeteria during their lunch break.
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Cellular Device Policy
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Student Injuries: Protocol
1. If a student has been injured during the clinical rotation that resulted in a fall, accidental injection of medication, splashing of 
eyes with bloodborne pathogens or medications, exposure to airborne disease, etc. the following steps should be taken:

Report the injury immediately to Employee Health; open Monday – Friday from 7a to 4p

Atlanta – 404-851-8386

Cherokee – 770-224-2444

Forsyth – 770-844-3623

Gwinnett/Duluth – 678-312-3878

2. Contact the House Coordinator if Employee Health is not currently open and follow instructions from House Coordinator in 
regard to sending student to Emergency Department

Atlanta – 404-851-8081

Cherokee – 770-224-5555

Forsyth – 770-844-3662

Gwinnett –  678-205-7710

Duluth – 678-312-8027

3. Notify the Student Placement Office (Patient.CareStudents@Northside.com), as well as the Assigned School of Nursing. If the 
injury occurred with the Preceptor, the preceptor must notify the Faculty of the injury as well.

• Complete a Northside Hospital Incident Report

• Complete the Assigned School/College of Nursing Incident Reporting System

• Follow up with the student regarding any recommended treatment and future plan for completing hours needed for the clinical 
rotation.
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Student Exposures: Policy
Upon confirmation of a confirmed case of active TB that has been encountered in the Northside healthcare system, 
Infection Prevention (IP) will initiate the post exposure process to include the following:

• IP will inform department managers and the Employee Health Nurse regarding any possible confirmed 
occurrence of accidental exposure to TB disease.

• The department manager or designee will notify of potential for exposure to TB disease and refer to Employee 
Health nurse for follow-up.  

• The department manager will provide an “employee” list to Employee Health.

• Exposed healthcare workers (including students) will contact Employee Health for follow-up which will include 
TB symptom screening and timely testing if warranted.

• Healthcare personnel with a previous negative TB result should receive a “baseline” TB screening test (IGRA) 
immediately following their exposure and should then be tested 8 to 10 weeks after the last known exposure.

• For consistency, the same type of TB test should be used for any follow up testing. 

• Employee Health will refer the student to the Health Department/Other Provider for follow-up TB 
blood testing (8-10 weeks post exposure). 

• If the TB screening tests are negative, then no further follow up is required.

• If the TB screening test result is positive, then the employee must have a chest x-ray to rule out 
active pulmonary tuberculosis. 

• Employee Health will provide the employee/Health Department with proper documentation to 
bring with them to the Health Department.

Note: Health care personnel with a documented history of a positive TB result do not need to be re-tested after 
exposure to TB.  They should receive a TB symptom screen immediately following their exposure and again at 8-10 
weeks after their last known exposure.  If they have symptoms of TB, then they should be evaluated for the disease 
through chest x-ray and consultation with the Health Department.

26



Department Unit 
Orientation
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Faculty Supervised 
Cohorts and 
External Faculty
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Precepted 
Students
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Student Experience



Student Survey Evaluations

• End of semester 
student experience 
survey sent to 
students via ACEMAPP

• Anonymous responses
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Student Feedback - Skills
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I had the opportunity to practice the following skills during the clinical experience?

Statement Yes No Overall

Patient assessment
156 7 169

92.31% 4.14% 100.00%

Medication administration
129 17 171

75.44% 9.94% 100.00%

Giving handoff report
114 29 171

66.67% 16.96% 100.00%

Identifying/Reporting abnormal lab values
128 15 169

75.74% 8.88% 100.00%

Wound care/Assessing patients for pressure injury
103 18 171

60.23% 10.53% 100.00%

Exposure to ethical dilemmas
98 16 172

56.98% 9.30% 100.00%

Reporting incidents in patient care
62 30 171

36.26% 17.54% 100.00%



Student Feedback - Faculty
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Please answer the following questions about the Northside Faculty that was assigned to your clinical rotation. This includes the faculty 
providing oversight of a clinical group or of your senior practicum experience.

Statement Strongly disagree Disagree Neutral Agree Strongly agree Overall

The faculty is/was present and actively 
engaged on the unit during the clinical 
day.

8 2 2 23 133 171

4.68% 1.17% 1.17% 13.45% 77.78% 100.00%

The faculty provides constructive 
feedback regarding my clinical 
performance.

7 4 5 27 124 170

4.12% 2.35% 2.94% 15.88% 72.94% 100.00%

The faculty oriented me to the 
department including unit policies, 
procedures, and guidelines.

7 2 6 23 129 170

4.12% 1.18% 3.53% 13.53% 75.88% 100.00%

The faculty provides hands-on 
education and guidance when 
demonstrating nursing skills.

6 4 8 19 127 171

3.51% 2.34% 4.68% 11.11% 74.27% 100.00%

My clinical learning experience was 
led by the Faculty.

8 6 7 31 119176

4.55% 3.41% 3.98% 17.61% 67.61% 100.00%



Student Clinical 
Experiences

• Patient Care Rounds ( Hourly or every 2 hours).

• Obtain Vital signs .*

• Gathering supplies for wound care or other procedures.

• Pain assessment and management planning for reasonable 
pain control options.

• Assisting staff in environmental safety tasks when 
appropriate, such as clearing waste, clearing patient trays  or 
restocking supplies).

• I & O Measurements/ Daily weight.*

• Apply sequential compression devices (SCDs) and anti-
embolism stockings. *

• Provide hygiene care: bathing, oral care, linen changes. *

• Provide feeding assistance. *

• Reinforce key teaching points aligned with the patient’s health 
condition ( use of incentive spirometer or position changes 
that promote effective breathing). *

* Skill validation required



External Faculty & 
Site Visitors
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External Faculty and Site Visitors

Supervising Faculty who oversee the care of patients at 
Northside Hospital will need to be credentialed. 

✓ Complete all required Northside onboarding requirements 
(all immunizations/vaccines and learning modules) including 
an in person Department Unit Orientation, a series of Clinical 
Documentation Classes (online), New Faculty Orientation with 
our designated faculty and obtain a Northside issued faculty 
badge.

✓ Not permitted to administer medications or document in the 
EMR.

✓ Limited access to the unit and a parking badge (if permissible) 
for the campus they are assigned

Site Visiting Faculty (assigned to the rotation) limited patient 
care

✓ Exempt from providing a Background Check and Drug Screen 
but must complete the Site Visitor Application and the 
Background Check and Drug Screen Attestation

✓ Complete all required Northside Onboarding Requirements 
(all immunizations/ vaccines and learning modules). 
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Entity Profile 
Navigation
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Entity Navigation
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Entity Navigation
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• Welcome Page
• Northside News
• Key Contacts
• Northside Observers
• Placement Requests
• Post Licensure and Advanced 

Degree Placement
• Medical Staff Office Placements 

Requests
• NSH Immunization and 

Credentialing Requirements
• Orientation- New/Returning 

External Clinical Instructors
• Background Check and Drug 

Screen Requirements
• Northside Maps and Badges



Northside Parking Information
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School partners and students may navigate to our Northside Hospital Entity Profile and click on “Northside Maps & Badges” to 
access our updated parking information 



Gwinnett Parking Update Effective January 1st 

Effective January 1st, students assigned to the Northside Gwinnett campus will no longer 
receive Northside-issued student badges. Upon entering the North parking deck from level 
P2, students must take a ticket. Students are required to park on level P5 and will exit the 
North parking deck from level P2. Students will be assigned a QR code that can be used to 
exit the parking deck. 

For students rotating in the Annex, please use the parking lot near MOB 500. Similar to the 
North parking deck, students should take a ticket upon entering the parking lot and can use 
the QR code to exit the MOB 500 lot. 



Placement
Resources
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Academic Calendar
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Credentialing Contacts

ACEMAPP Setup & 
Implementations Team 

(Mon – Fri 8am – 5pm)

Local: (517) 347-8093

Toll Free: (844) 223-4292

Advantage Students 
Support 

(Mon – Fri 8am – 5pm)

1-800-800-3774

Email advstu@infomart-
usa.com
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Help Desk tab will allow you to search and trouble shoot certain issues you are 
having in ACEMAPP

Training tab will allow you to schedule group trainings or one on one sessions 



Takeaways, Feedback, 
Questions
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